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Zhejiang Geely Holding Group
Anti-Bribery Compliance Policy

(2023 Edition)

1 B9 Purpose

RG] SO I & RS PR AT, B R 35 AR b 55 B £ [ SR X 5%
NFFES . SO AN SR WSS 77 T AR E L, RN S IEshE AT AE.
BRI T RO, B ik H BT AT ] e - S50 I RS, B S AT B AR AT
"R A 5 A 1 E

This Anti-Bribery Compliance Management Policy (hereinafter referred to as
the “Policy”) is formulated to ensure that Geely Holding Group Chereinafter referred
to as "the Group" or "Geely") complies with the laws and regulations of the
countries and regions in which it operates in respect of fair competition, anti-bribery
and anti-corruption.
2 &HSEE Scope
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This Policy applies to the Group and the business groups/business
segments/companies under its control (hereinafter referred to as the "Units").
Overseas or publicly-listed subsidiaries may, in accordance with applicable laws and
regulations and listing rules, formulate their own policies that are consistent with the
principles of this Policy.
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Geely will actively promote the adoption and implementation of this Policy by
its business partners and organizations and individuals who may be associated with

Geely's business.



3 ZE X Definitions
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Bribery: The offering, promising, giving (or authorizing the giving) of money or
anything of value, directly or indirectly, to any person in the public sector or in a
private enterprise, with a purpose to unduly influencing the proper duties or conduct
of the recipient or obtaining other improper advantage.
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Gifts: Including but not limited to gifts, cash, artwork, jewelry, securities, payment
certificates, preferential discounts and loans. Among them, payment certificates
include shopping vouchers, consumption vouchers, various membership cards and
commercial prepaid cards.
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Hospitality: Accompanying clients, joint venture partners, third parties, etc. for work-
related activities, including but not limited to invitations or tickets to working meals,
banquets, entertainment, cultural or sporting events, and any related travel,
accommodation and leisure activities.
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Facilitation Payments: Expenses or other benefit granted to officials to secure or
expedite the implementation of routine or necessary actions, where the payer has the
legal right to request such actions without making the aforementioned payments or
benefits (e.g., obtaining permits, customs clearance of goods, police protection, mail
pick-up and delivery, etc.)
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Travel Expenses: Expenses related to business travel, including but not limited to
transportation, accommodation, travel allowance and hospitality.
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Charitable Donations: Activities involving voluntary and gratuitous gifting of
property with charitable purposes.
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Political Donations: The acceptance by a person or group of persons engaged in
election campaigns or other politically related activities of tangible or intangible
property, payments of unequal consideration, forgiveness of debts or other economic
benefits from external sources without compensation.
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Officials: Officers or employees of government departments or agencies, personnel
performing public duties on behalf of government departments or agencies, officers or
employees of companies/enterprises partly or wholly funded by the government(e.g.,
state-owned enterprises),officers or employees of public international organizations
(e.g., World Bank or United Nations), officers or employees of political parties or
those performing public duties on behalf of political parties, candidates for political
office and other public officials as specified by laws and regulations.
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Business Partners: External organizations or individuals that have business
relationships with Geely, including clients, joint venture partners, suppliers,
contractors, distributors, advertising companies, public relations companies,
consulting firms, freight forwarders, shippers, representatives, agents, lawyers,

brokers, consultants and others.



4 E AR Basic Principles
4.1 2 IHE MR BINEAT A Prohibiting Any Form of Bribery
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Geely is committed to integrity and compliance in its business operations,
striving to cultivate a high-standard business ethics, and prohibits any form of bribery.
Geely’s employees and business partners doing business on behalf of Geely are not
allowed to offer bribes or provide other improper benefits, including facilitation
payments, to any organization or individual (including, but not limited to, agents or

intermediaries, consultants, distributors, suppliers, clients, partners, or officials) for

improper business purposes.
4. 2 1k % & Managing Expenses Carefully
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All expenses related to gifts, hospitality, travel of external parties, charitable
donations, etc. shall be reasonable, not used for improper purposes, and shall comply
with Geely’s relevant policies. Heads of business Units at all levels shall implement
appropriate compliance control measures to ensure the authenticity, reasonableness,
and legality of the above expenses incurred by their Units .
5 B3 BRIz P HYEI X Preventing Bribery Risks in Specific Scenarios
5.1 MiEAL M S5RMIFF Gifts and Hospitality
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Employees shall comply with the following basic requirements when providing

gifts or hospitality in the course of business activities:

()] Providing gifts and hospitality shall comply with the laws and regulations
of the country or region where the business is conducted, and the known
compliance requirements of the recipient's organization.

(1) Providing gifts and hospitality shall be for reasonable commercial
purposes.

(1) Providing gifts and hospitality shall not serve as a means to gain
improper benefits.

(IV)  Gifts and hospitality shall not be in cash or cash-equivalent forms.

(V)  Providing gifts and hospitality shall not create an unethical or dishonest
impression.

(VI) Total value and frequency of gifts or hospitality provided to the same
recipient shall not be excessive or luxurious, and shall always comfort to
standard business practices.

(VIl) Expenses for gifts and hospitality shall be reimbursed according to
Geely’s expense reimbursement policy, ensuring the authenticity of the
records of reimbursements.
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Employees shall comply with the following requirements when providing travel

expenses to external parties:

Q) Travel expenses shall have a legitimate business purpose and be
consistent with business conventions and known compliance policies of
the recipient’s company .

(1) Employees shall not provide improper hospitality activities, including but

not limited to illegal activities, unethical activities, or erotica activities.
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(1) Employees shall not pay travel expenses for individuals other than the

invited parties.

(IV)  Relevant expenses shall comply with the requirements that the invited

party must meat.

(V)  Employees shall not gain improper personal benefits under the pretext of

providing travel for external parties.
5.3 HEEHEM 5BUEHER Charitable Donations and Political Donations
5.3.1 &3 3B Charitable Donations
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Geely is committed to making a positive contribution to the regions where it
operates, and will not use charitable donations to gain improper advantages. All
charitable donations shall be transparent and approved through relevant internal
procedures to ensure the donations are used for legitimate purposes.
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Charitable donations shall comply with the following principles and
approval processes:
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()] Charitable donations shall comply with relevant laws, regulations and

industry standards, including but not limited to relevant tax regulations.

(1) The frequency and value of donations shall be reasonable.

(1) Charitable donations shall be only for public welfare purposes, not for

exchanging benefits or improperly maintaining business or obtaining

improper benefits or advantages.



(IV)  Recipients shall be legally established public welfare social organizations
or non-profit entities, not individual officials or other individuals.

(V) Charitable donations generally shall not be made to institutions
recommended, selected, or designated by clients.

(VI) Charitable donations shall be real and substantiated, and a written
donation confirmation letter from the recipient shall be obtained for all
donations.

(VII) If the charitable donation exceeds 1,000 RMB, a contract shall be signed
with the recipient before the donation, and the contract shall specify the
amount, time, purpose, and scope of the use.

(V) Funds of charitable donations shall be provided by check or bank transfer.

(IX) Charitable donations shall be recorded reasonably and truthfully
according to relevant accounting standards.

5. 3.2 BURHEEX Political Donations
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Without prior approval from Group’s compliance management department,
funds, services, property, facilities, debt forgiveness, or other economic benefits shall
not be provided to any political party or government candidate. Political donations
shall not be aimed at obtaining improper support for Geely in government
administration, legislation, or other aspects.
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Political donations made by Geely employees in their personal capacity are
personal actions. Geely will not be responsible for the costs of these individual
donations.
5.3.3 FHMERFSMR Approval Procedures and Authority
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Charitable donations and political donations on behalf of Geely can only be
made after full compliance with the above requirements and approval from relevant
departments. Charitable donations shall be approved by the Board of Directors of the
Unit which is making the donation and filed with the office of the Group’s Board of
Directors. Urgent charitable donations without supporting documents and political
donations shall be approved by the holding group’s compliance management
department in advance.

6 MERITFETE Books and Records
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According to applicable laws, Geely shall maintain its books, records and
accounts reasonably and accurately so as to fairly reflect the details of all transactions,
payments, expenses, and asset disposals.

Geely employees shall not, for any reason, (i)distort or forge the company’s
books and records, or fail to record any transaction in its books, (ii)violate relevant
accounting control processes, (iii)provide false descriptions of payments and expense
records, (iv)violate applicable accounting and financial reporting standards, principles,
laws, or practices, (v)maintain separate books outside of statutory accounting records,
(vi)improperly compile relevant reports and records.

7 RETFEERNIEM Reporting Possible Violations
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Geely encourages its employees and outsiders to report, either in real name or
anonymously, any possible violation of this Policy. If you find any suspicious
circumstances, reports can be made to your immediate supervisors, the compliance

management department of your Unit, or compliance management department of the



Group. The compliance management department of each Unit shall report to the
Group’s compliance management department within 2 working days of receiving the

report.
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Geely will keep the information of the reporter in strict confidence and strictly
prohibit any retaliation or unfair treatment to the reporter. If the reporter faces any
threats, unfair treatment, or retaliation, he/she may also report to the compliance
management department of the Group through the following channels.
7.2 ¥R 45 77 3 Consultation or Reporting Channel
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Hi1%: 400 057 1840

fEF: coc@geely.com

B http://zgh.com/whistleblowing/

Contact information for the Group’s compliance management department:

Tel: 400 057 1840

Email: coc@geely.com

Official website: http://zgh.com/whistleblowing/
8 £2#4b 4% Disciplinary Actions
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Violating anti-bribery laws, regulations or this Policy may result in severe civil,
administrative and criminal penalties for the individual employee, Geely, or its
business partners, and may also lead to disciplinary actions against the relevant

employees, including termination of the employment contract.
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Fi /05 B Additional explanation:
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This Policy is drafted, updated, and interpreted by the Compliance Department of the
Group. If there is any difference between the English and Chinese versions of the

Policy, the Chinese version shall prevail.
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